Items
D. How much do you enjoy: [1 = Not at all to 5 = Very much]
18. American music
19. American dances
20. American-oriented places
21. American-type recreation
22. American T.V. programs
23. American radio stations
24. American books and magazines
E. 	Sometimes life is not as we really want it. If you could have your way, how would you like the
following aspects of your life to be like? [1 = I would wish to be this to be completely Hispanic
to 5 = I would wish this to be completely American]
25. Food:
26. Language:
27. Music:
28. T.V. programs
29. Books/magazines
30. Dances:
31. Radio programs
32. Way of celebrating birthdays
33. Way of celebrating weddings

Brief Perceived Ethnic Discrimination Questionnaire-Community
Version (Brief PEDQ-CV)
DESCRIPTION

Brondolo et al. (2005) adapted the Perceived Ethnic Discrimination
Questionnaire-Community Version (PEDQ-CV) from the Perceived
Ethnic Discrimination Questionnaire (PEDQ) (Contrada et al., 2001).
The full PEDQ-CV contains 70 items and evaluates perceived racism
and ethnic discrimination among students and community samples.
It can be utilized across various ethnic groups to assess multiple
dimensions of racism. The Brief PEDQ-CV, an abbreviated version of
the full PEDQ-CV, is recommended for research studies with limited
time available for the administration of the questionnaire. This manual
only includes the Brief PEDQ-CV. The Brief PEDQ-CV consists of 17
items and measures five factors:
(1) Lifetime exposure: Assesses the degree of exposure to race-based
maltreatment over the course of the lifetime. The scale is composed
of four subscales plus a single item assessing exposure to race-based
maltreatment from police. The four subscales are described below.
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DESCRIPTION

Brondolo et al. (2005) adapted the Perceived Ethnic
Discrimination Questionnaire-Community Version (PEDQ-CV)
from the Perceived Ethnic Discrimination Questionnaire (PEDQ)
(Contrada et al., 2001). The full PEDQ-CV contains 70 items and
evaluates perceived racism and ethnic discrimination among
students and community samples. It can be utilized across
various ethnic groups to assess multiple dimensions of racism.
The Brief PEDQ-CV, an abbreviated version of the full PEDQ-CV,
is recommended for research studies with limited time available
for the administration of the questionnaire. This manual only
includes the Brief PEDQ-CV. The Brief PEDQ-CV consists of 17
items and measures five factors:
(1) Lifetime exposure: Assesses the degree of exposure to racebased maltreatment over the course of the lifetime. The scale
is composed of four subscales plus a single item assessing
exposure to race-based maltreatment from police. The four
subscales are described below.
(2) Exclusion/ rejection: Assesses the degree to which individuals
report having been isolated, excluded, or ignored because of their
race or ethnicity.
(3) Stigmatization/devaluation: Assesses the degree to which
individuals report having been treated in a demeaning or
stigmatizing way because of their race or ethnicity.
(4) Discrimination at work/school: Assesses the degree to which
individuals report having been treated unfairly at work or school
because of their race or ethnicity.
(5) Threat/aggression: Assesses the degree to which individuals
report that they (or their property) were harmed or threatened
with harm because of their race or ethnicity.

RESPONSE
FORMAT

1 = Never happened
often

INTENDED
RESPONDENTS

The scale has been tested in children ages 18 and older and
adults. It has been validated in samples of individuals who selfidentify as Black, Latino(a) or Asian from a number of different
ethnic groups.

SCORING AND
DIRECTION

Scale scores are calculated by averaging participants’ responses.
A higher score means a higher perception of racism.

3 = Sometimes

5 = Happened very
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Brief Perceived Ethnic Discrimination Questionnaire-Community
Version (Brief PEDQ-CV)
RELIABILITY

The internal consistency for the 17-item Brief PEDQ-CV ranged
from .65 to .88 using a full group, community, and student
sample.
Full
(1) Lifetime exposure
.87
.70
(2) Exclusion/rejection
(3) Stigmatization/devaluation
.74
(4) Discrimination at work/school .69
(5) Threat/aggression
.80

Community	Student
.87
.88
.70
.69
.70
.78
.71
.65
.75
.88

Items:
(1) Lifetime exposure [mean of all 17 items)
(2) Exclusion/rejection (items 8,11,12,13)
(3) Stigmatization/devaluation (items 10,15,16,17)
(4) Discrimination at work/school (items 1,2,9,14)
(5) Threat/aggression (items 3,4,6,7)
Unfair treatment from police: Item 5
REFERENCE FOR
THE SCALE

Brondolo, E., Kelly, K. P., Coakley, V., Gordon, T., Thompson,
S., Levy, E., . . . Contrada, R. J. (2005). The Perceived Ethnic
Discrimination Questionnaire: Development and preliminary
validation of a community version. Journal of Applied Social
Psychology, 35(2), 335-365.
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Psychology. 17(3), 271–282.

COPYRIGHT
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The scale is free. Researchers should use proper citation.

Items
Think about your ethnicity/race. What group do you belong to? Do you think of yourself as: Asian?
Black? Latino? White? Native American? American? Caribbean? Irish? Italian? Korean? Another
group?
Your Ethnicity/Race: ____________________________________
How often have any of the things listed below ever happened to you, because of your ethnicity?
BECAUSE OF YOUR ETHNICITY/RACE…
A. How often . . .
1.	Have you been treated unfairly by teachers, principals, or other staff at school?
2.	Have others thought you couldn’t do things or handle a job?
3.	Have others threatened to hurt you (ex: said they would hit you)?
4.	Have others actually hurt you or tried to hurt you (ex: kicked or hit you)?
5.	Have policeman or security officers been unfair to you?
6.	Have others threatened to damage your property?
7.	Have others actually damaged your property?
8.	Have others made you feel like an outsider who doesn’t fit in because of your dress, speech, or
other characteristics related to your ethnicity?
9.	Have you been treated unfairly by co-workers or classmates?
10.	Have others hinted that you are dishonest or can’t be trusted?
11.	Have people been nice to your face, but said bad things about you behind your back?
12.	Have people who speak a different language made you feel like an outsider?
13.	Have others ignored you or not paid attention to you?
14.	Has your boss or supervisor been unfair to you?
15.	Have others hinted that you must not be clean
16.	Have people not trusted you?
17.	Has it been hinted that you must be lazy?
If you would like to tell us more about your experiences of discrimination, please write your
story here:
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________
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